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QU l) i @ KEEP TRACK VIEW ACTIVITY PLAN

YIEW GOALS VIEW MEAL PLAN LEARN MORE

A Startdate:  01/2372012 B Jan 23, 2012 -Feb 19,2012~ |
»e Lastiog in Q2/192012
Today: 02/20/2012

Lisa Samuelson

1outof 7 cays Tout of 7 days 1 out Of 7 days

02060212 M T WTH F SA S MTWTHFSAS M TWTHFSAS
Calories Eaten/Day 1200 211 Ibs’ 5 162 min

Calories Rl;med.‘[')ay 200 Dout of 7 cays 0 out of 7 days 0 out of 7 days

Activity Minutes/Week 150
02130219 M T WTH F SA S M TWTHF SAS M T WITHF SAS
83 min

U

1 out of 7 cays 0 cut of 7 days O out of 7 aays

* Week ending moving average weight

® 2012 K20 Heslth and Nutrtion LLC. Al rights reserved. | Terms of Use and Privacy Poliey | Need Help? Click Here 2upnort (3aupio-pliot com




BT

RANDEZT—

\_éf
(

P

{\I,
il
EIII
J,
-
P
e
e
A\
<}
(@]

BRI Cr=

184 ~ DB+ - LR R L

RAEL. 4 B RO E A AR} © HIE~ D,
BEZEZCEESBENRICL.
ITEIZEROER (BRSO i i i
#BMET S, i R
_BfE-kiE e i
- HRRE - WRESE _A = W '
- B, VRO DIEE =
BEICKHABTHEAIE, L2 REREOLIURILGINEER @ TovavTTY EBR. TOH>
AR RF- I THEA ORBHERICESRIBLURERTD OB TIEL 4 EICIY AnBEL N KERER)
BADHEEST OEHME~DZL REQOBEH

@ 45 RIAEND EIZIE DR

BEf)EEFEAIFARRIEEICLSEZ - REBIEEFICET ARSI —HRE

Copyright the University of Tokyo & HealthCare Committee, INC.




8 AMER, EEEDHRNEYMBT

Copyright the University of Tokyo & HealthCare Committee, INC.




T

. !vnn..a.nu“cAi...}....;..(..,-
.F‘l..ll.?v. .......\.'..l.)vt.t
.\',...avR”...‘,..tnu,?.-t...“..
L o S s B ENReit” B eRo
rELRAMANANALEMT SRR itswe
B (2ACHELISN- ROGS BPSaEs b2
@Ry 5 Be i NLaD
(T2 73 7 _NEUS § R VO AT
IRESSESIRS ) i DR AN

1

[Tconomcs |

ECDRO ST P Y

S
rRES N APWME O 2 T Lol Bl TRt

Y A4S 0Lt 4 Exses” SRS Yiv
RO seWmBagT O TAER Lol

SUCapwd Wil «ub BUSe A0 e @9
N3Gy PR TR s R TS o DR B
FEUSO LT Vo e SATY | vy b

SRRt ey

» et ot e L A
203 BRI Gy 2 AL BN AT LD
L O 2R ) FR{IFTLS

TR TRl e

[ | QMmN | <

ERTEAEINNARROEIMDER

I2eLan) (T2 USSR TETILE R

f  SNCE-IEVTERS B
5 GEES=0AMNEIN0E T (S T o
P n W BT = SO TEN, e e nrss
.D L pEwavpaEEeCN LT 5 PO s
LR Sl St - L remmEReLIlY BCHR

LMY et TA s SR o & SRS R
Jet Wt BN OEE e semheicas |

[t o ded ]

L At = e DU BTt L LA
= JE
S g P T T TRp——

LB RS- 2 Pt HOME V"™ Ot 0
DN RO el sack'  hL8Sesiw |
RO NELIe S ameie N TSRt ~he T L )
ROrOETal wndi. FT S B SRV ] 3
Fr’ TETIRRER TS Mz el e )
SXURPPRS VOIS PRTArIKe e v
B STNLS d A B Lok |

Ba
sy

3-0u1¢

»
»
X
a
]
S
£l
L]
£
%
o
s
n
i
&

o
2
4
2
I3
A
in
n
o
"
ha &
B |
B& 5
b
b

Copyright the University of Tokyo & HealthCare Committee, INC.




l:k"l)ll. .-

Copyright the University of Tokyo & HealthCare Committee, INC. —22—-




FasT TRACK ARTICLE

The Link Between Workforce Health and Safety and the Health
of the Bottom Line

Tracking Market Performance of Companies That Nurture a “Culture of Health”

Raymond Fabius, MD, R. Dixon Thayer, BA, Doris L. Konicki, MHS, Charles M. Yarborough, MD,
Kent W Peterson, MD, Fikry Isaac, MD, Ronald R. Loeppke, MD, MPH, Barry 5. Eisenberg, MA,
and Marianne Dreger, MA

| REEEORRERT TV AL RRER TH L AMEL

force’s health and satety

ket performance. Methods: Stock nur]nc:t pﬂll:mm-:e |:-F E':u‘p-m‘ate Health
Achievement Award winners was tracked under four different scenamios using
simulation and past market performance. Resalis: A portfolio of companies
recoprized as award winming for their approach to the health and safety of
their workforce outperformed the market. Evidence seems to support that
building cultures of health and safety provides a competitive advantage in the
marketplace. This research may have also identified an association between
commpanies that focus on health and safety and companies that manage other
aspects of their business equally well. Conclusions: Companies that build 2
culture of health by focusing on the well-being and safety of their workforce
yield greater valoe for their investors.

growing body of evidence supports the concepl that focusing on
the= bsalth and ooty of 9 werk forees 1€ onosd becimece Foegaana

poried that
k= spent, an
employer lost an additional $2.30 of health-related productivity
costs. Health-related presentecism (health nisks and medical con-
ditions impacting work performance) was shown to have a larger
impact on lost productivity than absenteeism, with executives and
managers suffering higher losses. Comorbidities demonstrated the
largest effects on productivity loss.4

These facts led to a hypothesis: Companies that creale an en-
vironment for their employees and dependents that reinforces both
conscious and unconscious safer and healthier lifestyle choices as
well as provides more effective accessing of appropriate health care
(ie, surround them with a “culture of health™) should be more pro-
ductive and that prodwctivity should drive business performance and
be reflected in the price of their stock.

To more objectively test this hypothesis, we tracked the 2ok
market performance of companies with proven health, =safety, and



IS YOUR ORGANIZATION AWARE OF THE TOTAL COST BURDEN
OF POOR EMPLOYEE HEALTH?

Relative Contribution of Direct and Indirect Costs Within a Large Financial Services Corporation

n «— Long-term Disability

“«—Short-taerm Disability

Indirect Costs I Il

Direct Costs

Source: Edington DW, Burton WN. Health and prodoctivity. [x McCunney, RJ: & Pracricsl Approach © Occaparionsal
and Enviroemental Mediane. Philadelphia: Lippincott Wilims & Wikins. Third edition. 2003:140-152.*
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Employee Health Management
Rated Loan Program

In the 1980s Dr. Robert. H. Rosen advocated the “Healthy Company,” in which concern
for employees’ health would bring management efficiency and much more profit to the
company.

It contributes to risk control in terms of compensation for worker accidents and acts as a
spotlight from the point of Corporate Social Responsibility.

Copyright the University of Tokyo & HealthCare Committee, INC.




Story of Davelooirig DBJ FlIV Ravlrieg) Progras)

DBJ participates in health management promotion
consortium and MET]I research program regarding
“regulatory reform, industry creation in the health care area”

4 Health management L
promotion consortium

I—“ C A AT ASv TS

HCC specializes in health care and
Dr. Yuji Furui, CEO, isan
authority on preventive medicine.

(® DB) BARFIHEIRT dentsu

Dentsu is one of the largest
advertising agencies in Japan.

IZ>> Developed a scoring model that measures how a company’s
health management works, and promotes such activity
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http://www.hcc-jp.com/index.html
http://www.dentsu.co.jp/
http://www.dbj.jp/

SrLerLre

m First program in the world linking health management
assessment to loan condition, (in effect since March
2012)

m ]
©  B. Companies with advanced health .Spemal
> management Interest
Rate 1
C. Companies with sufficient health Normal
management Rate

[ Sulu99.490s Juswageuew YijesH ]

ey Ineligible
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